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OFFICE OF EDUCATOR QUALITY — EDUCATOR PREPARATION
SUPERINTENDENT K-12 CURRICULUM MATRIX
	EDUCATOR PREPARATION PROVIDER NAME

	EDUCATOR PREPARATION PROVIDER CODE


	INSTRUCTIONS

	Certification requirements are documented in 5 CSR 20-400 found in the Title 5 section of the Code of State Regulations (Chapter 400). This curriculum matrix a tool to enable Educator Preparation Providers (EPP) to align coursework with state requirements. 

1. Enter the EPP Name & Code above.
2. List all the courses that the EPP intends to use to meet certification requirements and associated course hours in the Course List Table. 
3. Identify courses from the Course List table that will be used to meet each competency in the Competency Table.
4. Submit the following to eqprep@dese.mo.gov:
a. Completed Program Add/Remove Form
b. This completed matrix
c. Relevant syllabi (if required in the Program Add/Remove Form)

QUESTIONS: Contact Educator Preparation at 573-751-1668 or eqprep@dese.mo.gov.


	

COURSE LIST TABLE

	COURSE NUMBER
	COURSE TITLE
	TOTAL SEMESTER HOURS

	Example

	BR 549
    MO 1821
	Comedy in Vernacular Music
Compromise in U.S. History
	3
3

	TOTAL SEMESTER HOURS
	6

	Psychology/Education of the Exceptional Child (minimum of 3 semester hours; may have been included in previous certification)

	
	
	

	TOTAL SEMESTER HOURS
	

	Knowledge and/or Competency (minimum 24 semester hours)

	
	
	

	TOTAL SEMESTER HOURS
	

	Field and Clinical Experiences (3 semester hours with a minimum of 300 clock hours)

	
	
	

	TOTAL SEMESTER HOURS
	

	(1)(A) PROFESSIONAL REQUIREMENTS

	1. A permanent or professional Missouri teaching certificate of license to teach

	2. A minimum of three (3) years of as a building- or district-level administrator at a public or accredited nonpublic school)

	3. A score equal to or in excess of the qualifying score on the required exit assessment(s)

	4. Completion of a course in Psychology/Education of the Exceptional Child

	5. Completion of a master’s degree in educational specialist or advanced degree program in educational leadership and recommendation from the designated official of a regionally accredited college or university or other education leadership program approved by the department

	COMPETENCY TABLE (Numbers and letters are aligned with those used in 5 CSR 20-400.540)

	COMPETENCY
	COURSE NUMBER
	COURSE TITLE

	(4) A. Knowledge and/or Competency in the Following Domains 

	(I) Visionary School Leadership 

	(a) Knows the importance of a vision and how it relates to the core values and culture of the district
	
	

	(b) Understands the importance of all stakeholders knowing the collective mission, vision, and core values
	
	

	(c) Understands how multiple sources of data are connected to a mission, vision, and core values
	
	

	(II) Instructional Leadership

	(a) Understands how standards apply to horizontal and vertical alignment of local curricula and content areas;
	
	

	(b) Understands a variety of research-based instructional practices and how to appropriately match them to learning content
	
	

	(c) Understands legal implications impacting instruction and ensures meaningful feedback related to effective teacher and leader practice;
	
	

	(d) Understands the importance of assessing student learning using a variety of formal and informal assessments;
	
	

	(e) Understands the importance of multiple strategies for analyzing data to inform the instructional process;
	
	

	(f) Understands the principles of adult learning and how these help develop principal and teacher capacity
	
	

	(III) Managerial School Leadership

	(a) Knows how safe and functional district facilities and grounds support student learning
	
	

	(b) Understands how routines, protocols, procedures, policies, and technology support the district environment
	
	

	(c) Understands tools used to determine key attributes of effective personnel
	
	

	(d) Understands the necessity of establishing and communicating clear expectations, guidelines, policies, and procedures respecting the rights of all staff and students
	
	

	(e) Understands the role of observation, feedback, documentation, and intervention for improving or removing personnel and the legal and ethical decisions in creating an effective educator evaluation process
	
	

	(f) Is knowledgeable of requirements regarding personnel records, laws, and reports
	
	

	(g) Understands the statutory requirements that affect how a district budget works and the major sources of revenue to support district goals and priorities;
	
	

	(h) Understands the statutory requirements that affect how non-fiscal resources support district goals and priorities
	
	

	(IV) Relational School Leadership

	(a) Knows how and why analysis of student demographics is used to determine the overall diversity of a district and its impact on the teaching and learning process
	
	

	(b) Understands the legal implications of in-district and out-of-district strategies and resources available in supporting the well-being of each student
	
	

	(c) Understands how to build positive and ethical relationships in support of student learning and well-being;
	
	

	(d) Understands the importance of building effective, ethical relationships with all staff;
	
	

	(e) Understands how to develop a culture of support and respect among staff and in the community
	
	

	(f) Serves as a district leader and understands the importance of building leadership capacity in a district
	
	

	(g) Understands a variety of strategies for building relationships and working cooperatively with the board
	
	

	(h) Recognizes the impact the larger political, social, economic, legal, and cultural issues can have on educational issues in the school district
	
	

	(V) Innovative School Leadership

	(a) Recognizes knowledge, skills, and best practices to support continuous professional growth
	
	

	(b) Understands the need for professional networks as a key element of professional growth
	
	

	(c) Understands the importance of reflection and a commitment to ongoing learning;
	
	

	(d) Understands the importance of feedback for improving performance
	
	

	(e) Understands how time management is a key factor for maintaining a focus on district priorities
	
	

	(f) Recognizes that beliefs based on new knowledge, understandings, and technology are used as a catalyst for change
	
	

	(g) Understands the need to be flexible and willing to vary an approach when circumstances change
	
	

	(C) Field and Clinical Experiences (3 semester hours with a minimum of 300 clock hours)

	C. Directed field experiences in superintendency of at least three (3) semester hours
	
	



The Department of Elementary and Secondary Education does not discriminate on the basis of race, color, religion, sex, sexual orientation, national origin, age, veteran status, mental or physical disability, or any other basis prohibited by statute in its programs and activities. Inquiries related to department programs and to the location of services, activities, and facilities that are accessible by persons with disabilities may be directed to the Jefferson State Office Building, Director of Civil Rights Compliance and MOA Coordinator (Title VI/Title VII/Title IX/504/ADA/ADAAA/Age Act/GINA/USDA Title VI), 7th Floor, 205 Jefferson Street, P.O. Box 480, Jefferson City, MO 65102-0480; telephone number 573-522-1775 or TTY 800-735-2966; fax number 573-522-4883; email civilrights@dese.mo.gov. 
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